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SECURITY REPORT

Campus Law Enforcement Policies

The mission of the Lubbock Christian University Security Department is to provide a secure and safe
environment that allows students, faculty, staff, and visitors to realize their full potential while supporting the
university’s mission. The security department is charged with protecting students, faculty, staff, and visitors
from harm and reasonable fear of harm while maintaining an equitable level of order, control and safety in the
various campus buildings and on campus grounds. The security department enforces and utilizes university

rules and regulations to achieve its mission.

The Lubbock Christian University Security Department maintains the safety and security of the LCU campus
and community 24 hrs a day, seven days a week. The security staff is overseen by the Chief/Director of
Security, Mike Smith, who is certified as a Qualified Manager by the Texas Department of Public Safety Private
Security Bureau. The security department maintains the authority to patrol Lubbock Christian University
campus by foot and vehicle to deter and respond to criminal and mischievous activity at and throughout

Lubbock Christian University campus.

In the course of discharging their duty, security officers may be confronted with situations requiring some
degree of force to be exercised in order to effect and maintain public order and safety. This may be achieved
by advice, warning, persuasion, physical or deadly force according to and proportional with the circumstances
of the situation. The application of force must be conducted in a manner that is reasonable and equal to
achieving a level of control that cannot otherwise be obtained through the use of other alternatives. Although
the use of reasonable force is authorized in appropriate circumstances, (such as those involving the protection
of the officer and others from bodily harm), officers are aware that unnecessary or excessive force violates the
Texas Penal Code and Department Policy. In general, an officer may use force when trying to achieve the

following lawful objects:

To defend him/herself or another against unlawful violence to his/her person or campus property.
To preserve the peace, to prevent the commission of an unlawful offense, and to prevent suicide or
self inflicted injury

c. To make a citizen’s arrest

The Lubbock Christian University Security Department maintains a collaborative relationship with the Lubbock
Police Department. The relationship provides the security department with assistance when dealing with
criminal matters that occur on campus, as well as notice with any issues arising in the adjacent
neighborhoods. While no formal written agreement exists between the security department and Lubbock
Police Department (LPD), the Lubbock Police Department remains available if the need for investigation of an

alleged criminal offense arises.
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All members of the Lubbock Christian University community including students, faculty, staff and visitors are
encouraged to report all crimes and suspicious incidents to the LCU Security Department in a timely manner.
In addition to reporting to the security departments all crimes should be reported to the Lubbock Police
Department. Prompt reporting of suspicious or criminal activity will aid the Lubbock Christian University
Security Department to provide timely warning information to the campus community when appropriate as

well as ensure accurate statistics and inclusion in the annual Campus Crime Report.

LCU Security prepares this report in compliance with the Jeanne Clery Disclosure of Campus Security Policy and
Crime Statistics Act. The full text of this report is located at the university website: www.lcu.edu. This report
is prepared in cooperation with the Lubbock Police Department, the LCU Dean of Students Office, and the
Lubbock Christian University Department of Student Affairs.

Campus crime, arrest and referral statistics include those reported to LCU Security, other LCU officials and
other local law enforcement agencies. These statistics may also include crimes that have occurred in private

residences or businesses.

Criminal Activity Off Campus

LCU Security does not provide law enforcement service to off campus residences.

Emergency Response, Timely Warning and Evacuation Procedures

Lubbock Christian University utilizes an emergency notification system called “LCUAlert”. LCUAlert, when
activated, communicates the presence of an emergency situation to students, faculty, and staff via phone,
email, and SMS text messaging. LCUAlert will be activated upon confirmation of an emergency or dangerous
situation involving an immediate threat to the health or safety of students or employees on campus, the
LCUAlert system will be activated. Upon activation of LCUAlert, Lubbock Christian University will, without delay
and taking into account the safety of the University, determine the content of the notification. The notification
will only be pre-empted if it is determined by responsible authorities that the notification may compromise

efforts to assist victims or to contain, respond to, or otherwise mitigate the emergency.

LCU is committed to the provision of a safe and secure environment for its employees and students. To
ensure such an environment, any emergency arising on campus should immediately be reported to the LCU
Security Department at 806-796-8918. Any emergency or situation that has potential of becoming an
emergency will be immediately reported to the Executive Leadership Team (ELT) through the Chief/Director of
Security or his designee. If the ELT determines that an emergency is eminent, the Emergency Management
Plan will be activated. This plan outlines our approach to emergency operations; and provides general
guidance for emergency management activities as well as an overview of our methods of mitigation,
preparedness, response, and recovery. The plan also describes our emergency response organization and
assigns responsibilities for various emergency tasks. The Emergency Management Plan can only be activated

by the following members of the ELT:

Lubbock Christian University-Security, Fire Safety & Crime Report Page 3



http://www.lcu.edu/

1. President

2. Provost & Chief Academic Officer
3. Executive Vice President
4, Assistant VP for Student Affairs

In an emergency the President or his/her designee will act as the incident commander. The Incident
Commander (IC) shall make all decisions involving campus evacuation, closure, restrictions, postponements
and resumptions, and special circumstance personnel policies. The Incident Commander, under the

advisement of command staff, will disseminate emergency information to the larger community.

The Emergency Notification Plan will be tested at least two times annually in accordance with Lubbock
Christian University Policy and Procedure 7.2.10

Missing Student Notification

University missing person procedures apply to students who reside on campus and are deemed missing or
absent from Lubbock Christian University for a period of 24 hours without a known reason. Upon notification,
Residence Hall Directors will report any student missing to the Chief of Security and Dean of Students. Within

24 hours of notification, campus officials will:

A. Notify the person, designated by the student, to be contacted if a student is determined missing;
B. Notify a parent if the student is under 18 years old; and
C. Notify appropriate law enforcement officials (in cases where student is over 18 and has not

identified a person to be contacted)

Emergency contact information is collected during registration and may be updated on enrollment validation

forms each semester or in the office of the registrar.

Procedures may be implemented in less than 24hrs if warranted.

Security and Access

In the interest of the safety of its employees and students, Security will control access to all buildings during
non-scheduled hours of operation. Persons requiring access to any building after it has been locked for the
evening may gain entry by contacting the security officer on duty. Security officers may be contacted at 806-
796-8918. All buildings will be checked at least once per shift. All buildings found open will be cleared,
secured and logged. All unsafe conditions shall be reported to the Chief of Security and Facilities. When the
condition is one of emergency, the on-duty officer shall report the condition immediately to the appropriate

department.
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In an effort to provide a secure environment in the residence halls, residents should enter the building only
through the lobby doors. Side and rear doors should remain locked at all times. Entrance doors will be locked
at different times for each residence halls. Residents will be notified of the time at which the doors will be

locked for the particular hall in which they reside.

Propping exterior doors open compromises the security and safety of all residents. Emergency exits should be
used only in the event of a fire or other emergency. Unauthorized entry to restricted areas such as custodial
closets, mechanical and technical rooms, offices, and roofs is prohibited. Such behavior may result in judicial
action.

Security Awareness

During “GO” orientation and transfer orientation, students are informed of services offered by LCU Security.
Periodically during the academic year, LCU Security in cooperation with other organizations and departments
from the university and community provide crime and safety awareness programs. A common theme is to
encourage all students and staff to be aware of their responsibility for their own security and safety and that of
the LCU community.

Crime Prevention Programs on personal safety and theft prevention are sponsored by various campus
organizations throughout the year. LCU Security and Student Affairs helps to facilitate different programs for
students and staff.

Community Standards
Alcohol

1. Lubbock Christian University is an alcohol-free campus. The consumption or possession of alcoholic
beverages or beverage containers is strictly prohibited when:

a.) On Lubbock Christian University property or,
b.) In attendance of a Lubbock Christian University sponsored event or,
c.) In attendance of a function or event that is associated with Lubbock Christian University

2. A student in the company of others, who are consuming alcoholic beverages or are in the possession of
alcoholic containers or paraphernalia, will be assumed a participant in alcohol consumption.

3. Students who post pictures of themselves or other students on mixed media or social networking sites that
imply student violation of the Lubbock Christian University alcohol and/or drug policy, may be subject to
immediate sanctioning.

4. Drunkenness, on or off campus, is not consistent with the mission of Lubbock Christian University and will
not be tolerated in any form or fashion. Drunkenness is defined as any offensive, disruptive, destructive,
hazardous, vulgar, or uncontrolled behavior during or following the consumption of alcoholic beverages.
Documented proof of drunkenness is not required by the University to impose sanction for violations of the
Alcohol Policy. The University will base decisions on a preponderance of the evidence (more likely than not)
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that drunkenness occurred. The University strongly recommends that Lubbock Christian University students
remove themselves from any hint of alcohol related violations so as to avoid the appearance of impropriety.
5. Students consuming alcohol under the age of 21 are in violation of the alcohol policy. Misrepresentation of

one’s age for the purpose of purchasing or consuming alcohol is strictly prohibited. This includes the

manufacture, sale, distribution, possession, or attempt to obtain a fake ID.

6. Operation of a motor vehicle while under the influence of alcohol or a controlled substance is of such a
disdainful nature that any verified offenses, whether legally prosecuted or not, may result in immediate

suspension, dismissal, or expulsion.

7. Hosting or attending an event or private party (or otherwise allowing such an occasion to occur) at a

student’s residence, whether an apartment, house, or other facility, or at another location, public or private, at

which

a.) LCU students under the age of twenty-one are in violation of Alcohol Policy

b.) Any LCU student is in violation of the university drug policy may result in immediate

Drugs

1. Possession, use or distribution of any potentially harmful or illegal substance (including, but not limited to,

any substance that is not legally obtainable or any substance that is legally obtainable but has been illegally

acquired or is being sold or distributed unlawfully) or drug-related paraphernalia, on or off campus, is strictly

prohibited. For the purposes of this policy presence will be considered possession. Note: Smoke, residue,

odor, or other paraphernalia constitutes presence.

2. The attempt to obtain, use, possess, distribute, or sell, any potentially harmful or illegal substance
(including, but not limited to, any substance that is not legally obtainable or any substance that is legally
obtainable but has been illegally acquired or is being sold or distributed unlawfully) or drug related
paraphernalia, on or off campus, is strictly prohibited.

3. Offenses involving on-campus possession, use, or distribution of illegal or controlled substances may be

referred to the Lubbock Police Department, in addition to any university sanctions that may apply.

4. Anyone suspected of or reported to have been involved in the use of illegal drugs or controlled substances

may be required to submit to drug testing. Refusal to submit to immediate drug testing, attempts to evade

testing, or actions calculated or intended to skew, alter, or falsify the results of a drug test administered under

this policy will result in disciplinary action. All costs of a positive test are the responsibility of the student.

Students testing positive for any illegal drug or controlled substance, or in violation of testing requirements
within this policy, or found in violation of T3-01 may be subject to immediate dismissal.

A student who voluntarily discloses information about an off-campus alcohol or drug use violation may
potentially be eligible to remain a student at Lubbock Christian University. In any such case, the Dean of

Students will view all academic records and judicial files, and conduct a thorough investigation to determine if

the student is performing and achieving academic, social, and character-driven goals in concert with the

mission of the university. In such cases that the Dean of Students deems appropriate, minimum rehabilitative

sanctions will include counseling, extended probationary sanctions, and community service which may be

imposed on an offending student in lieu of automatic dismissal. The student is responsible for all costs due to

counseling, drug testing, and any other rehabilitation services they may be required. A second offense will

result in automatic dismissal without the right of appeal.
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Alcohol abuse among college students, both traditional and non-traditional, is one of the most pressing
issues facing institutions of higher education across the country. The above policies regarding alcohol use are
not intended to place judgment, add moral weight, or otherwise condemn those who legally consume alcohol.
Instead, Lubbock Christian University’s goal is to provide a framework which affords all students the best
possible opportunities for success in their pursuit of higher education. Lubbock Christian University strongly
believes in community accountability and has limited resources such as medical services, free student
counseling, advice, and help in matters of life, including the potentially serious matters listed above. In some
cases, student needs may exceed Lubbock Christian University’s capacity to aid or help, and in such cases, the
campus community may refer the student to off-campus help that will better assist the student.

Alcohol and Drug Awareness

The LCU Counseling Center offers individual counseling, education and intervention to students struggling
with drug and alcohol addiction and/or any other type of addiction. Our trained staff are committed to
providing quality services to help individuals break free from the strong holds of addiction. Clients may be
referred to community services as deemed appropriate.

B.A.S.I.C.S. Program (Brief Alcohol Screening and Intervention for College Students)

The Counseling Center offers the B.A.S.I.C.S.'s program which is an alcohol skills training program (ASTP) and
curriculum that aims to reduce harmful consumption and associated problems with students who drink. The
ASTP approach utilizes:

e Cognitive-behavioral self-management strategies
e Motivational enhancement techniques
e Harm reduction principles

Sessions are confidential and take approximately three sessions to complete the program. Please contact the
counseling office for more information: 806-720-7478

Sexual Harassment and Sexual Violence Policy

Sexual harassment violates federal civil rights laws and University policy against discrimination. Lubbock
Christian University is committed to creating and providing an atmosphere in which students can engage fully
in the learning process without fear of sexual harassment or sexual violence. Toward this end, all members of
the University community, including faculty, staff, students, and visitors, must understand that any form of
sexual harassment or sexual violence will not be tolerated, and that they are required to abide by the following

policy.

A. Sexual Harassment and Sexual Violence Prohibited

1. Quid Pro Quo Sexual Harassment and Sexual Violence
Unwelcome sexual advances, requests for sexual favors, and other verbal and physical conduct of a

sexual nature by one in a position of power or influence constitutes “quid pro quo sexual harassment”
when
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1) Submission by an individual is made either an explicit or implicit term or condition of
academic standing, or

2) Submission to or rejection of such conduct is used as the basis for academic decisions
affecting that student. As defined here, “quid pro quo sexual harassment” normally arises in the
context of an authority relationship. This relationship may be direct as in the case of teacher
and student or it may be indirect when the harasser has the power to influence others who have
authority over the individual bringing the complaint.

2. Hostile Environment Sexual Harassment and Sexual Violence
Unwelcome sexual advances, requests for sexual favors, and other verbal and physical conduct of a

sexual nature constitute “hostile environment sexual harassment” when such conduct is directed
toward an individual because of his or her gender and has the purpose or effect of

1) Creating an intimidating, hostile, or offensive academic environment, or
2) Unreasonably interferes with another’s work or academic performance.

Sexual harassment does not refer to occasional compliments of a socially acceptable nature. It refers to
behavior that is not welcome, that is personally offensive, that debilitates morale, and that, as a result,
interferes with work or academic effectiveness. In determining whether alleged sexual harassing
conduct warrants corrective action, all relevant circumstances, including the context in which the
conduct occurred, will be considered. Every effort will be made to consider the complaint on the basis
of what a reasonable person would consider as sexual harassment; however, standards applied go
further to maintain conduct appropriate to Christian ideals and consistent with the stated values of the
university.

Reporting Allegations

Students who believe they have been victims of sexual harassment or sexual violence should report the
incident(s) immediately to appropriate administrative officials as set forth below. Delay in reporting
makes it more difficult to establish the facts of a case and may contribute to the repetition of offensive

behavior.

1. Confidentiality

The University will do everything consistent with enforcement of this policy and with the law to
protect the privacy of the individuals involved and to ensure that the complainant and the
accused are treated fairly. Information about individual complaints and their disposition is
considered confidential. Disposition results will be provided in accordance with Section
487(a)(26)of the Higher Education Act.

2. Prohibition of Retaliation

This policy seeks to encourage students, faculty, and other employees to express freely,
responsibly, and in an orderly way opinions and feelings about any problem or complaint of
sexual harassment or sexual violence. Retaliation against persons who report or provide
information about sexual harassment or behavior that might constitute sexual harassment is
also strictly prohibited. Any act of reprisal, including internal interference, coercion, and
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restraint, by a university employee or by one acting on behalf of the university, violates this
policy and will result in appropriate disciplinary action. This sexual harassment policy shall not,
however, be used to bring frivolous or malicious complaints against students, faculty, and
employees. If a complaint has been made in bad faith, as demonstrated by clear and convincing
evidence, disciplinary action may be taken against the person bringing the complaint.

C. Reporting Channels
The following sections identify appropriate sexual harassment and sexual violence complaint-receiving
officials that students, employees, or campus visitors should contact regarding sexual harassment or

sexual violence.

1. Responsibilities of Supervisory Personnel
All members of the university community have a general responsibility to contribute in a
positive way to a university environment that is free of sexual harassment and sexual

violence.

2. Student Complaints

Students with complaints of sexual harassment should contact the Dean of Students in the
Student Affairs Office. Students that believe for any reason that they cannot effectively
communicate their concern through the Dean of Students or that their complaint is not
adequately received should contact the Assistant Vice President for Student Affairs. Students
who are victims of sexual violence or sexual harassment may seek advice and referral from the
University’s Counseling Center. The Counseling Center, which keeps all information
confidential,

neither receives formal complaints nor conducts investigations.

D. Procedures for Handling Complaints

Students who believe they are victims of sexual harassment or sexual violence in their academic
environments are encouraged to respond to the alleged harasser directly, by objecting and by
requesting that the unwelcome behavior stop. Students may also seek assistance or intervention, short
of filing a complaint from the Dean of Students. An initial discussion between the complainant and the
Dean of Students will be kept confidential to the extent allowed by law, with no formal written record.
The Dean of Students will explain the options available and will counsel the complainant. If the
complainant, after an initial meeting with the Dean of Students, decides to proceed, the complainant
will be requested to provide a written statement describing the complaint. Complaints of sexual
harassment and sexual violence will receive prompt attention. Complaints may be resolved through the
informal or formal procedures described below, and appropriate action will be taken. Informal means
are encouraged as the beginning point, but the choice of where to begin normally rests with the
complainant. However, if the Dean of Students believes that the matter is sufficiently grave because it
seems to be part of a persistent pattern, because of the nature of the alleged offense, or because the
complainant seeks to have a sanction imposed, then the complaint-receiving official will initiate a
formal procedure or take other appropriate action.

1. Informal Procedures

Lubbock Christian University-Security, Fire Safety & Crime Report Page 9




A. The complainant may attempt to resolve the matter directly with the alleged offender
and report back to the Dean of Students

B. The Dean of Students may notify the alleged offender of the complaint, paying
appropriate attention to the need to maintain confidentiality. Dean of Students may take
whatever steps short of formal sanctions that he or she deemed appropriate to affect an
informal resolution acceptable to both parties. If a complaintis resolved informally, no
record of the complaint will be entered in the alleged offender’s students records.
However, the Dean of Students will, in the form of a confidential file memorandum,
record the fact of the complaint and the resolution achieved

2. Formal Procedures
In formal resolution procedures, the written and signed complaint will be directed to the
following officials:

A. If the formal complaint is by a student and is against a faculty member, other
instructional personnel, or staff employed in a college or school, it should be directed to
the Dean of Students

B. If the formal complaint is against a student, not acting in an instructional or other
employment capacity, it should be directed to the Dean of Students

C. If the formal complaint is against a person outside the university (non-employee,
non-student), it should be directed to the Dean of Students (student complaint)

D. If conflicts or other problems exist with the Dean of Students individuals may contact
the Assistant Vice President of Student Affairs

The officials listed directly above, or their appointed designees, will conduct whatever inquiry they
deem necessary and will arrange conferences with the complainant, the alleged offender, and any other
appropriate persons. The investigation will afford the accused an opportunity to respond to the
allegations. Those directing investigations will make a record of the case, including a record of their
decision, and a copy of that record will be forwarded to the Provost. The alleged offender will be
notified of the outcome of the investigation. Information regarding the outcome of the investigation
will be made available to the complainant upon written request. Information should be treated by both
parties as confidential and private. All records of complaints of sexual harassment or sexual violence
by a faculty or staff member will be retained by the Human Resources Director in confidential files;
records of complaints of sexual harassment or sexual violence by a student will be kept in the
student’s disciplinary file.

E. Judicial Sanctions

A conclusion that sexual harassment or sexual violence has occurred shall subject the offender to
appropriate disciplinary action and may result in suspension, discharge, expulsion, or dismissal.
University disciplinary procedures and possible sanctions are described in the Code of Student Conduct
in the Student Handbook. Sanctions imposed will be determined on the basis of the facts of each case
and the extent of harm to the university’s interests.

Should a student wish to appeal the final determination, the Student Appeal Process listed in the Student
Handbook shall be initiated.
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FIRE SAFETY REPORT

Fire Evacuation Procedures

Detailed information is posted on each floor in the residence halls. When the alarm sounds, each resident
should follow the established procedures:

1. Residents should leave their doors open as they exit their rooms. (If possible, residents should take
their room key with them.)

2. Residents should begin an immediate and orderly evacuation along the designated evacuation route
established for the area. Residents should not run. They should move quickly to the nearest designated
stairwell and exit. They should exit the building and wait for instructions or permission to re-enter the
building. (A staff member will make certain that rooms, closets, restrooms, computer labs, and other
common areas are not occupied.)

3. The residence hall staff will signal when the building is safe and ready for re-entry. No one is
allowed to re-enter until this signal is given. Personnel authorized to give re-entry instructions include
the hall supervisor, LCU administrator, or LCU security officer. Please note that firemen may indicate a
building is safe, but they cannot give permission to re-enter the building. Firemen should be treated
with respect at all times.

Anyone who does not evacuate or who does not comply quickly and properly with the instructions of a staff
member will be reported to the Dean of Students. Failure to evacuate a building after a fire alarm has sounded
will be subject to appropriate judicial action and a minimum fine of $100.00.

Electrical Appliances
Residence Halls
Use of electrical appliances is permitted in the residence halls within certain guidelines. Generally, appliances
should require no more than one thousand (1,000) watts. Appliances used in the residence halls must be safe
in design and structure and must be properly maintained. U.L. approved appliances are preferable. Heat
producing appliances (electric heaters, electric burners, toaster ovens, etc) or other appliances with an
exposed heating element are not permitted in residence hall rooms. Due to potential fire hazards, only the

following appliances are approved for use in the halls:
- Coffee maker
- Small portable fan
- Television
- Stereo
- One 700-watt microwave per room
- One dorm-sized refrigerator per room (if larger than 2.5 cubic feet, must sit on floor)
- All other appliances must have prior approval by the Resident Director before leaving for breaks and
holidays, residents must unplug all electrical appliances to guard against fire hazards.
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Apartments

Appliances used in the apartments must be safe in design and structure and must be properly maintained. U.L.
approved appliances are preferable. Electric heaters are not allowed. Before leaving for breaks and holidays,
residents must unplug all small electrical

appliances to guard against fire hazards.

Fire Prevention Regulations

The following are prohibited in the residence halls because of their potential as fire hazards:
. Open flames such as candles, incense, matches, and lighters;

. Appliances with exposed heating elements;

. Doors and walls in rooms that are more than one-half covered with paper or posters;

. Use or possession of fireworks or firecrackers;

. Use or possession of combustible paints, spray paint, or liquids;

. Mopeds or other combustible engines;

. Halogen lamps.

N O v W N~

Fire Safety Education

Fire safety education will be provided to staff, faculty and students as needed to provide a safer community.
The LCU Security Department will provide this training with the assistance of internal and external sources.

Fire Reporting

All fires occurring on campus should be reported in writing to the LCU Chief of Security, Director of Residential
Life and Dean of Students. Information provided will be maintained in the Campus Fire Log.

Housing Fire Data and Statistics

Johnson Hall Katie Rogers Mabee Living Katie Rogers East West Apartments
Hall Center Courtyard Apartments
Street Address 5705 5501 2113 2302 2306 5702
Pioneer Pkwy 22nd Colton Chicago Chicago Pioneer Pkwy
Fire Alarms YES YES YES NO NO NO
Smoke Detection YES YES YES YES YES YES
Fire Extinguishers YES YES YES YES YES YES
Evacuation Plans YES YES YES YES YES YES
Number of Drills 4 4 4 0 0 0
Number of Fires 0 0 0 0 0 0
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Number of Fires Number of deaths Number of injuries The value of property

JOH NSON HALL related to fire related to fire damage related to fire
-Cooking 0 0 0 0
0 0 0 0
-Open Flames 0 0 0 0
—Electrical 0 0 0 0
—-Heating Equipment 0 0 0 0
-Hazardous products 0 0 0 0
-Machinery/Industrial 0 0 0 0
—-Natural 0 0 0 0
-Other 0 0 0 0
Intentional Fire 0 0 0 0
Undetermined Fire 0 0 0 0

Number of Fires Number of deaths Number of injuries The value of property

related to fire related to fire damage related to fire
KATIE ROGERS HALL

Unintentional Fire 0 0 0 0
-Cooking 0 0 0 0
-Smoking materials 0 0 0 0
-Open Flames 0 0 0 0
—Electrical 0 0 0 0
0 0 0 0
-Hazardous products 0 0 0 0
-Machinery/Industrial 0 0 0 0
0 0 0 0
-Other 0 0 0 0
Intentional Fire 0 0 0 0
0 0 0 0
Number of Fires Number of deaths Number of injuries The value of property
LIVING CENTER related to fire related to fire damage related to fire
Unintentional Fire 0 0 0 0
-Cooking 0 0 0 0
-Smoking materials 0 0 0 0
-Open Flames 0 0 0 0
—Electrical 0 0 0 0
-Heating Equipment 0 0 0 0
-Hazardous products 0 0 0 0
-Machinery/Industrial 0 0 0 0
-Natural 0 0 0 0
-Other 0 0 0 0
Intentional Fire 0 0 0 0
Undetermined Fire 0 0 0 0
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Number of Fires Number of deaths Number of injuries The value of property

related to fire related to fire damage related to fire
KR COURTYARD
Unintentional Fire 0 0 0 0
-Cooking 0 0 0 0
-Smoking materials 0 0 0 0
-Open Flames 0 0 0 0
-Electrical 0 0 0 0
-Heating Equipment 0 0 0 0
-Hazardous products 0 0 0 0
-Machinery/Industrial 0 0 0 0
—-Natural 0 0 0 0
0 0 0 0
Intentional Fire 0 0 0 0
Undetermined Fire 0 0 0 0
Number of Fires Number of deaths Number of injuries The value of property
related to fire related to fire damage related to fire
EAST APARTMENTS
Unintentional Fire 0 0 0 0
-Cooking 0 0 0 0
-Smoking materials 0 0 0 0
-Open Flames 0 0 0 0
-Electrical 0 0 0 0
0 0 0 0
-Hazardous products 0 0 0 0
—-Machinery/Industrial 0 0 0 0
—Natural 0 0 0 0
-Other 0 0 0 0
Intentional Fire 0 0 0 0
Undetermined Fire 0 0 0 0
Number of Fires Number of deaths Number of injuries The value of property
related to fire related to fire damage related to fire
WEST APARTMENTS
Unintentional Fire 0 0 0 0
-Cooking 0 0 0 0
-Smoking materials 0 0 0 0
-Open Flames 0 0 0 0
-Electrical 0 0 0 0
-Heating Equipment 0 0 0 0
-Hazardous products 0 0 0 0
-Machinery/Industrial 0 0 0 0
—Natural 0 0 0 0
-Other 0 0 0 0
Intentional Fire 0 0 0 0
0 0 0 0
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CRIME REPORT

CRIMINAL OFFENSES

Murder/Non-negligent Manslaughter

Negligent Manslaughter

Sex offenses-Forcible

Sex offenses—-Non Forcible
Robbery

Aggravated Assault
Burglar

Motor Vehicle Theft

HATE CRIMES

Murder/Non-negligent Manslaughter
Negligent Manslaughter
Sex offenses-Forcible

Sex offenses-Non Forcible

Aggravated Assault

Motor Vehicle Theft

Arson

Simple Assault

Larceny-Theft

Intimidation
Destruction/damage/vandalism of property

ARRESTS

Weapons: carrying, possessing, etc.
Drug abuse violations

Liguor law violations

DISCIPLINARY ACTIONS

Weapons: carrying, possessing, etc.

Drug abuse violations

Liguor law violations
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On CAMPUS - STUDENT HOUSING

CRIMINAL OFFENSES

Murder/Non-negligent Manslaughter

Negligent Manslaughter

Sex offenses-Forcible

Sex offenses—-Non Forcible
Robbery

Aggravated Assault
Burglar

Motor Vehicle Theft

HATE CRIMES

Aggravated Assault
Motor Vehicle Theft
Arson

Simple Assault
Larceny-Theft
Intimidation

Destruction/damage/vandalism of property

ARRESTS

Weapons: carrying, possessing, etc.

Drug abuse violations

Liquor law violations

DISCIPLINARY ACTIONS

Weapons: carrying, possessing, etc.

Drug abuse violations

Liquor law violations

2008 2009
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PUBLIC PROPERTY

CRIMINAL OFFENSES 2008 2009 2010

0 0 0
Negligent Manslaughter 0 0 0
Sex offenses—Forcible 0 0 0
Sex offenses—-Non Forcible 0 0 0
Robbery 0 0 0
Aggravated Assault 0 0 0
Burglar 6 1 0

0 0 0

0 0 0
HATE CRIMES 2008 2009 2010

0 0 0

0 0 0
Sex offenses—Forcible 0 0 0
Sex offenses—-Non Forcible 0 0 0
Robbery 0 0 0
Aggravated Assault 0 0 0
Motor Vehicle Theft 0 0 0
Arson 0 0 0

0 0 0
Larceny-Theft 0 0 0
Intimidation 0 0 0
Destruction/damage/vandalism of property 0 0 0
ARRESTS 2008 2009 2010
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liguor law violations 0 0 0
DISCIPLINARY ACTIONS 2008 2009 2010
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 4 0 0
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